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Career Development 
interventions to support 
mental health and wellbeing

We are inundated with 
dire predictions about the  
impact of technology, demographic  
shifts, economic trends and changing 
employer practices on the future of work.  
Gig platforms and precarious work are 
replacing more stable employment arrangements 
underpinned by employee protections and benefits. 
Not surprisingly, many countries are seeing an 
increase in the number of young people presenting 
with anxiety, depression and a lack of hope as they 
look toward an unpredictable future. What will it 
take for young people in the school system today 
to emerge ready, able and resilient in the face of 
continued change and volatility?

Professor Mark Watson is a Distinguished 
Professor in the Psychology Department of the 
Nelson Mandela Metropolitan University in South 
Africa where he specializes in postgraduate 
courses in career psychology, educational 
psychology and adolescent psychology. His 

research focuses on the career development and 
career assessment of individuals across the lifespan 

and from all South African population groups. 
  Mark has published extensively in international journals, is the 

co-editor of several career books, has contributed book chapters to 
international career texts, and is a co-developer of an international 
qualitative career assessment tool. He is presently on the editorial 
advisory board of several international career journals and is 
the co-editor of the International Journal for Educational and 
Vocational Guidance. Mark is an honorary professor of The 
University of Queensland and a research associate of the Institute 
for Employment Research of The University of Warwick.

Objectives
1. To review economic,  

social, political and technological 
disruptions that impact on the 

successful transitions of young people 
into education, training and employment.  

2. To examine career development 
interventions that support the mental 

well-being of our youth building  
their resilience and capacity to 

navigate change. 

Program Outline 
TIME ACTIVITY
8.00 – 9.15am  Registration 
9:30 – 10:30am Lecture 1: Understanding the Recursive Relationship between  
 Mental Health, Wellbeing, and Adolescent Career Development 
 Keynote speaker: Distinguished Professor Mark Watson Nelson Mandela University, South Africa  

This presentation provides a systemic perspective on mental health and wellbeing in relation to adolescent 
career development. At a macrosystemic level, the persistent economic, social, political and technological 
influences of a rapidly evolving world of work impact adolescent career development and educational 
and career transitions. At a microsystemic level, such fluid times have resulted in an increase in mental 
health and wellbeing issues in adolescents. In this presentation mental health, wellbeing and mental ill-
health are considered on a continuum, and tell-tale signs of mental ill-health are identified. In particular, 
the role of the career practitioner on this continuum is explored. The presentation concludes with a 
discussion of more recent career theory and practice in relation to issues of mental health and wellbeing. 
Such theoretical developments could assist career practitioners in interrelating mental wellbeing with 
the identified tasks of adolescent career development through the enhancement of resilience, career 
adaptability, internal locus of control and a sense of hope in educational and career counselling.

10:30 – 10:45am MORNING TEA

10:50 – 11:50am Concurrent Workshops
 Workshop 1:  Practical & Ethical Ways to Incorporate Mental Health Concerns 
 in Career Development Work
 Presenter: Dr David Redkopp President, Life-Role Development Group Ltd. Canada

Career development concerns and mental health/illness issues cannot be separated. A whole student/
client comes to you for help, and “seeing” the whole person will strengthen your practice. Connecting 
your career development services to clients’ mental health concerns, while clearly recognizing ethical 
concerns and your competence boundaries, will not only improve your career development services but 
will broaden your conceptualization of client concerns and strengthen your collaboration with and referral 
to other healthcare service providers. This workshop will address:
• The role of the career practitioner regarding mental health/mental illness, including ethical 

considerations and boundaries of competence
• Methods to integrate mental health/mental illness concerns in the career development assessment 

process – understanding the whole person
• Techniques to promote positive mental health within career development interventions
• Ideas for using simple measures of mental health outcomes to collect evidence of the impact of career 

development services to strengthen the impact of their career development services .

Resilience in Action: Protective Factors for Youth
Sareena Hopkins, Executive Director
Canadian Career Development Foundation
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Dr Dave Redekopp, a founding partner of the Life-Role Development Group (1991), has been President 
since 2009. He is also an Associate of the Canadian Career Development Foundation. From 1988 to 2002, 
he was Director of Program Development for the Career Development Department at Concordia University 
College of Alberta. Dave has taught research design, career development, and developmental psychology 
at the graduate level and is widely recognized as a leader provincially and nationally in career development-
related program/resource design, research and leadership development. His recent research efforts include 

leading Phases I and II of the multi-provincial Common Indicators study (an examination of input, process 
and outcome measures in career and employment counselling involving hundreds of clients and dozens of 

practitioners) and the Employability Dimensions study (a randomized comparison of self-help vs. counselling 
interventions across the 5 employability dimensions), and consulting on the Employer-Education Connections for Better School-
to-Work Transitions study (an interview, survey and literature study of youth transitions into the workforce).

Dr Mary McMahon is an Honorary Senior Lecturer in the School of Education at The University of 
Queensland, Brisbane, Australia where she taught career development and career counselling. She has 
published several books, book chapters and refereed journal articles nationally and internationally. Mary is 
a co-developer and author of the Systems Theory Framework of career development that is widely known 
and used internationally. Mary researches how people construct their careers across the lifespan and has a 
particular interest in the application of systems thinking and systems mapping and the use of storytelling and 

qualitative career assessment in career counselling. Mary is on the editorial advisory boards of a number of 
national and international journals.

Program Outline – continues 
TIME ACTIVITY
10:50 – 11:50am Workshop 2: Fostering Wellbeing in Career Education and Career Counselling

Presenter: Distinguished Professor Mark Watson Nelson Mandela University, South Africa 
This workshop provides career practitioners with an opportunity to explore different approaches 
to interrelating mental wellbeing with adolescent career development. Based on recent theoretical 
frameworks, three perspectives are workshopped that could increase the wellbeing of adolescents in the 
career developmental tasks they need to accomplish. These perspectives are applicable for group career 
education and individual career counselling. The workshop concludes with a consideration of the mental 
wellbeing of career practitioners within the demands of their professional role.
Specifically, this workshop provides career practitioners with an opportunity to focus holistically on their 
clients and themselves by:
• Developing a meaning-making and hope-based intervention that builds the present realities of 

clients towards a future career direction
• Helping clients to holistically contextualise their future work role within their present and future 

constellation of life roles
• Fostering resilience, career adaptability, and internal locus of control in group career education and 

individual career counselling sessions
• Considering the career practitioner’s mental health in the career counselling process.

 Workshop 3: Career development, mental health and wellbeing: What can systems thinking offer?
 Presenter: Dr Mary McMahon University of Queensland, Australia 

Career development, mental health and wellbeing are integrally related and deeply influence the lives of 
individuals including their learning and work opportunities. Career development influences our mental 
health and wellbeing; our mental health and wellbeing influence our career development. Systems 
thinking offers a holistic perspective that considers the influences of career development, mental health 
and wellbeing on individuals, families and communities. During the workshop participants will apply 
systems thinking to a case study of an adolescent through systems mapping and consider the potential 
role of career development practitioners in relation to mental health and wellbeing. 

12:00 – 1:00pm Repeated Concurrent Workshops 1, 2, 3

1:00 – 1:30pm LUNCH

1:30pm – 2:30pm Lecture 2: Career Development: Interventions to Support Mental Health & Wellbeing in Young People
 Keynote Speaker: Dr David Redkopp President, Life-Role Development Group Ltd. Canada

As mental health concerns increasingly gain attention in the public’s eye, we must make the case that 
career development interventions are mental health interventions. Further, career practitioners need 
to strengthen the impact of their career development services on mental health and gather evidence 
as they do so. This talk reviews the connections between career development and mental health, 
particularly with regards to young people. The relationships between career development and mental 
illness as well as work and mental illness/mental health will also be briefly discussed. You will leave the 
talk with increased clarity, research evidence, and a model you can use to communicate the mental 
health and overall wellbeing impacts of career development.

2:35 – 3:35pm Concurrent Workshops 1,2,3  repeated 

3:45 – 4.00pm   PLENARY 
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Who should attend this conference? 
The conference has been developed to address the needs of associate and professional level career practitioners, classroom 
teachers, guidance officers, school based psychologists, employment officers, youth workers, NDIS support workers, transition 
officers, MIP’s coordinators, VET and VCAL teachers and coordinators,  integration coordinators, aides, disability support 
workers and a range of career practitioners working with young people. Student career practitioners, counsellors and student 
teachers would benefit from attending. 

What does the program offer? 
This one day program provides an opportunity for practitioners to hear from international experts on strategies to effectively 
identify transition challenges that young people face. The program offers two international keynote speakers who will focus 
on both the macro and micro system challenges to engagement in education and training and the impact of mental health and 
wellbeing on the capacity of young people to move past barriers towards resilient behaviours and better decision making.  
Participants will be able to attend three workshops that unpack practical interventions that support mental health and 
wellbeing in young people during transitions. 

What does it cost?
The CEAV is offering this outstanding 1 day program in two locations, Shepparton and Melbourne. CEAV has set an attractive 
members rate for all participants to ensure that a wide range of members and their colleagues have access to this high level 
professional development. 

Cost: Early Bird  $250  ends 31 October 
Day Rate   $280 

Note:  GST exclusive

What Standards are met by this conference? 
The program covers a range of CICA and APST competencies: 

CICA Standards 

6.3.1  Career development theory

6.3.3  Advanced communication skills

6.3.4  Ethical Practice

6.3.5  Diversity

APST 

1  Know students and how they learn
1.5   Differentiate teaching to meet the specific learning needs of students across 

the full range of abilities 
1.6   Strategies to support full participation of students with disability

4  Create and maintain supportive  
and safe learning environments 4.4   Maintain student safety

6  Engage in professional learning
6.2   Engage in professional learning and improve practice
6.3   Engage with colleagues and improve practice

7  Engage professionally with colleagues, 
parents/carers and the community

7.1   Meet professional ethics and responsibilities
7.4   Engage with professional teaching networks and broader communities

Contact: Emily Egan
Administrative Support 
T: (03) 9433 8000
E: eegan@ceav.vic.edu.au
W: www.ceav.vic.edu.au

November 20, 2018 – SHEPPARTON     November 22, 2018 – GREENSBOROUGH 


